
0 2 4 6 8 10

IOW

North & Mid Hants

North East Hants

Portsmouth

South East Hants

South West Hants

Southampton

1 2 1

2 5

4 1

2

1 4 3

2 6 1

4 1

Wessex LMCs

General Practice 
OPEL Report

General Practice OPEL Report
Hampshire and Isle of Wight

 Week Ending Friday 7  August 2026th

OPEL 1
OPEL 2

Practices are able to maintain patient flow & meet anticipated demand within available resources
Practices are starting to show signs of pressure

OPEL 3
OPEL 4

Practices are experiencing major pressures compromising patient flow
Practices are experiencing escalating levels of pressure. There is increased potential for patient care & compromised safety.

Count of practices declaring their OPEL status.

OPEL SUMMARY - JULY 2026

The full version of this summary can be found on our webpage: Current OPEL Reports

Patient demand stayed high throughout July, especially online consultations, with no usual summer
slowdown. Leave, sickness and recruitment gaps reduced capacity, extending routine waits and driving
more complaints and staff stress. Heat, tech problems and limited locum cover added further pressure.

Leave plus maternity is taking its toll at the moment

PRACTICE COMMENTS

Demand remains seasonally high. 

2 GPs and an ACP off sick, on the day demand ever increasing. 
Routine appointment availability severely affected. 

Longer wait for a routine GP appointment due to annual leave, patients not happy with this.
Patient demand very high.

Staff sickness and annual leave 

Experiencing more online consultations

Staff Holidays and nurse appointment shortage is affecting the surgery  

Due to staff annual leave and sickness, pressure is showing across all teams as patient
demands increasing

Summer holidays- contingencies in place

Staff sickness on top of annual leave and we are trying to recruit another GP

Current wait for HCA appointments is increasing and added pressure due to staff shortages. 

Summer leave and staff sickness are continuing to reduce clinical and administrative
capacity, while demand remains persistently high, with 400+ triage requests received again
on Monday.

Loss of Paramedic (sickness) wiped out the urgent capacity for the day, duty GP about to
be overwhelmed. 

Still struggling with the increase of patient demand 

ANP and care coordinator on sick leave. Difficulty recruiting admin team leader.
Continued heatwave affecting staff productivity and morale.

https://www.wessexlmcs.com/7645-2/
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