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General Practice OPEL Report
Bath & NE Somerset, Swindon and Wiltshire

Week Ending Friday 21" August 2026

WESSEX

Local Medical Committees

Count of practices declaring their OPEL status.

BaNES 6

Swindon

Wiltshire 12 1

OPEL1 Practices are able to maintain patient flow & meet anticipated demand within available resources
Practices are starting to show signs of pressure
OPEL 3 Practices are experiencing major pressures compromising patient flow
OPEL 4 Practices are experiencing escalating levels of pressure. There is increased potential for patient care & compromised safety.

Bath & NE Somerset, Swindon and Wiltshire

General Practice Missed Appointments
June 2026

2.9%

of June
appointments
were missed

3,569

Clinical hours
lost to missed
appointments

17,133

Missed
Appointments

£792,401

Cost of lost
staff time

For more information about GP workforce, workload and funding, please visit our page:Local and National General Practice Data

PRACTICE COMMENTS

Staff annual leave having a slight impact on availability for routine appointments, but
managing same day

Covering staff holidays with locums and short term staffing.

A busy day for our teams on Monday. 83 urgent on the day consultations for our duty
GP team. All other clinicians at capacity. Staff leave. No staff sickness to report.

Significant leave but slightly reduced demand

Rising patient demand alongside sustained pressure from Secondary Care Services,
combined with reception team sickness and annual leave, as well as maternity leave
across both clinical and administrative roles.

High levels of leave and sickness within the entire practice made for a challenge

Summer holiday so less staff and sickness within admin team

Duty GP off sick, HCA off sick, and two new Care Navigators currently in training. This
is contributing to increased pressure on the team and delays in patient access.

High sickness within admin team and annual leave

Increased demand from patients, Secondary Care Services under pressure putting
more demand on practice, staff sickness, holiday season, maternity leave

A member of dispensary retired, training up a new member. Admin staff covering
dispensary and we are in annual leave season. Short staffed.

Clinician absence
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