THE LANSDOWNE SURGERY

Waiblingen Way Devizes Wilts  SN10 2BU
Telephone 01380 722278
Email: lansdownesurgery@nhs.net



Salaried GP / GP Partner advert. 

Job Title: Salaried General Practitioner / GP Partner 

Employer: The Lansdowne Surgery

Location: The Lansdowne Surgery, Waiblingen Way, Devizes, SN10 2BU 

Reports to: GP Partners (Clinical / Professional) + Practice Manager (Operational / HR)

Contract type / Hours 

· Salaried GP – Permanent 
· Full Time / Part Time available. 4 – 8 sessions weekly. 
· Core hours typically 08:00 – 18:30 Monday to Friday (extended hours participation by agreement) 

Salary: £11,000 – £13,000 (dependent on experience) per session per annum, paid monthly in arrears.
Salary will be reviewed in line with the Government’s decision on GP pay following the recommendation of the Doctors’ and Dentists’ Review Body (DDRB), subject to contract terms.

Pension: NHS Pension Scheme (Subject to eligibility and scheme rules) 

Job Purpose

To provide high-quality, safe and effective general medical services to the practice population, working as part of a multidisciplinary team. The post-holder will contribute to the delivery of primary medical services, clinical governance, and service development. There is a clear intention to support the successful candidate towards a future partnership opportunity, subject to mutual agreement, business need and performance.

About us. 

The Lansdowne Surgery is a small, friendly and high‑performing rural practice serving a list of 6,600 patients in the heart of Wiltshire.

 Despite our size, we are a busy and forward‑thinking organisation with an active role in our successful Primary Care Network. Our team contributes to a wide range of shared initiatives, including the Leg Club, Older Persons Team, Physician Associate Programme and First Contact Physiotherapy service. We also deliver all same‑day care through a PCN‑managed, purpose‑built Urgent Care Centre, widely regarded as the flagship model for urgent primary care in the region.

We are a dynamic, multidisciplinary team who communicate well, support one another and adapt quickly to change. Our clinical workforce includes 4 GPs, 1 ACP, 4 RGNs, 1 Pharmacist, 3 HCAs/Phlebotomists and 2 Physician Associates employed through the PCN AARS scheme following extensive training, mentoring and support through our PCN training program, praised as gold standard by the RCN. 
Our PCN brings together four GP practices, collectively caring for around 30,000 residents. Working collaboratively enables us to offer a broader range of services, improve access and ensure patients receive the right care from the right professional at the right time.

The Lansdowne Surgery is a progressive organisation with a positive, proactive culture. We place great importance on supporting our colleagues—both operationally and in their ongoing development—and we welcome applicants who will thrive in a team that values initiative, communication and continuous improvement.

The NHS Pension Scheme is available to all staff, with the option to opt out if preferred.

Key Duties and Responsibilities

1) Clinical responsibilities

· Provide comprehensive primary medical care to registered patients, including assessment, diagnosis, treatment, prescribing and referral as appropriate.
· Undertake a mix of face-to-face, telephone and online consultations in line with the agreed job plan.
· Provide home visits when clinically appropriate and in line with our duty/visiting model. Same‑day home visits are carried out by our urgent care team at the care centre, using our registrars and physician assistants (PA). Routine home visits are also managed by our PA team.
· Manage acute presentations and contribute to same-day demand management according to practice and Urgent Treatment Centre (UCT) protocols.
· Provide ongoing care for patients with long-term conditions, including medication reviews and evidence-based management.
· Maintain accurate, contemporaneous clinical records and correspondence in line with NHS and GMC requirements.


2) Administrative and professional responsibilities

· Complete clinical administration arising from consultations in a timely manner (e.g. results, referrals, letters, tasks), in line with the agreed job plan.
· Participate in practice meetings, clinical meetings and multidisciplinary discussions as required.
· Contribute to the practice’s clinical governance activity, including audits, significant event reviews and learning from incidents/complaints.
· Support the training and development of the wider team where appropriate (e.g. medical students, GP trainees, ARRS staff), subject to experience and job plan.

3) Quality, safety and governance

· Work within practice policies and procedures, including safeguarding, infection prevention and control, information governance and prescribing policies.
· Contribute to maintaining standards required by the Care Quality Commission (CQC).

4) Teamworking and communication

· Work collaboratively with GP colleagues, nursing team, practice management and the wider PCN multidisciplinary team.
· Communicate effectively with patients, carers and colleagues, including shared decision-making and safety-netting.
· Support a culture of mutual respect, continuous improvement and safe workload management.

5) Continuing Professional Development (CPD) and appraisal

· Maintain GMC registration, revalidation and annual appraisal requirements.
· Engage in CPD and reflective practice, with protected CPD time as set out in the job plan.

Future Option of Partnership 

The practice is open to exploring partnership with the successful candidate, subject to:

· Mutual agreement and a suitable vacancy/business need
· Demonstrated clinical performance, professionalism and team fit
· Engagement with practice development and governance
· Agreement of partnership terms (including capital contribution, profit share, responsibilities and liabilities) set out in a written partnership agreement

This statement is not a contractual guarantee of partnership, but an expression of intent to support progression where appropriate.



















Person Specification

Essential
· Fully qualified GP with GMC registration and inclusion on the NHS England Performers List.
· Evidence of up-to-date clinical practice and commitment to high standards of patient care.
· Ability to work effectively within a multidisciplinary team.
· Good communication skills and commitment to patient-centred care.
· Commitment to clinical governance, appraisal and CPD.

Desirable

· Special interest that complements practice/PCN priorities (e.g. dermatology, MSK, women’s health, frailty).
· Experience in quality improvement, teaching/training or leadership roles.
· Interest in practice development and longer-term commitment (including potential partnership).
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